GBDA
Drug Free School Hiring Policy     (Cf. GCM)
GBDA

The board believes that maintaining a drug free work place is important in establishing an appropriate learning environment for the students of the district.  The unlawful manufacture, distribution, dispensing, possession or use of a controlled substance, as defined by Chapter 65, Kansas Statutes Annotated, is prohibited in the district.
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GBDA-R

As a condition of employment in the district, employees shall abide by the terms of this policy.

Prohibited Employee Action


Employees shall not unlawfully manufacture, distribute, dispense, possess or use controlled substances in the workplace.

Notification by Employees


Any employee who is convicted under a criminal drug statute for a violation occurring at or away from the workplace must notify the superintendent of such conviction within five days after the conviction.  

School District Action
Employees Charged With Criminal Action
Any person charged under a criminal drug statute will be suspended, without pay, until there is legal disposition of the charges.  Should the employee be cleared of all charges, the employee will be reinstated with all back salary.  Should the employee, through a plea bargaining agreement, plead guilty to a lesser drug related charge, the district shall consider future employment as though the conviction has been based on the more serious charge or charges. 
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Employees Convicted of Criminal Action


Within 30 days after the notice of conviction is received, the school district will take appropriate action with the employee.  Such action may include the initiation of termination proceedings, suspension, placement on probationary status, or other disciplinary action.  Alternatively, on in addition to any action short of termination, the employee may be required to participate satisfactorily in an approved drug abuse assistance or rehabilitation program as a condition of continued employment.  The employee shall bear the cost of participation in such program.

Policy Distribution
Each employee in the district shall be given a copy of this policy.

Legal Foundation for Policy


This policy is intended to implement the requirements of the federal regulations promulgated under the Drug Free Workplace Act of 1988, 34 CFR Part 85, Subpart F.  It is not intended to supplant or otherwise diminish disciplinary personnel actions which may be taken under existing board policies or the negotiated agreement.
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