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Certified personnel may be granted leaves and absences.


Sabbaticals

No sabbatical leave shall be granted with pay or benefits.  Sabbatical leaves without pay or benefits may be granted at the discretion of the board.


Professional Leave

Employees may be granted temporary leave to pursue professionally related activities such as attendance at a local, state or national meeting.


Exchange Teaching

All leaves for exchange teaching shall be granted at the discretion of the board.
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Sabbaticals

Extended leave, for either one single semester or one school year, would be an option for teachers who have actually taught in USD 105 for a cumulative total of ten years.  Ten years is not to be defined as the tenth step on the salary schedule, but as a total of ten years Rawlins County USD 105 teaching experience over any time span.  Granting of leave request would not be contingent upon the teacher's activity during the period of leave.


NOTIFICATION:   The teacher shall file a written request for extended leave in the superintendent's office no later than 90 days prior to the end of the semester which precedes the requested leave time.


There would be no pay or benefits during extended leave time.  During this leave the teacher could continue health insurance coverage within the district group plan but at the teacher's own expense.  There would be no loss of accumulated sick leave but neither would there be the addition of earned sick leave during this time.
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Upon return to teaching duties, the teacher would be placed on the salary schedule at the experience position (vertical column) immediately following the salary schedule position of his/her most recent contract.  Educational position (horizontal row) placement would be granted as appropriate upon return based upon the most recent college transcript.


Leave would be granted contingent upon the district being able to obtain an acceptable certified replacement teacher for that teacher's duties during the leave time.  The certification of the replacement teacher must be specific for the teaching duties he/she will assume.


There will be no change of teaching assignment upon the teacher's return unless agreed to prior to the leave being taken or mutually agreed to by the teacher and administration upon return from leave.


Supplemental contract duties will not be a factor in granting extended leave.  Arrangements for supplemental contract duties would be an individual matter to be settled between the administration and teacher.


The teacher will be required to give written notice to the district prior to March 1 if not planning to return to employment at the end of a year leave or second semester leave.  If the leave applies only to the first semester time period, the teacher will be required to give written notice to the district prior to October 15.


A teacher's request for continuation of the initial leave may be granted at the board's discretion.


The USD 105 Board of Education and administration will strive to cooperate with the teaching staff in cases where the opportunity exists for taking advanced curricular-based classes not offered in the immediate Atwood/Herndon area.
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Professional Leave

Application for such leaves must be submitted to the superintendent one week prior to the scheduled meeting.  The application must be in writing and state the time, place and purpose of the meeting.  Decision for approval of the application will be made by the superintendent with advice of the principal.


School Visitation

Teachers will be provided with one day a year to visit another school and observe teaching methods and techniques to broaden and better his own teaching ability and skills.  No more than two teachers should be gone from each building on a given day, and a visitation day should not be used in conjunction with a holiday or personal business.  Teachers will be required to give a report to the staff in their respective building following a school visitation.


Exchange Teaching

Any employee desiring a leave for the purpose of teaching in another district shall file a written application with his principal at least 90 days prior to the first day of requested leave.  Such application shall be in writing and shall explain in detail the length of the desired leave, the purpose of the desired leave and the applicant's reasons why said leave will be of benefit to the district.  The superintendent shall present said request to the board at its next regular or special meeting together with his recommendation for the board's consideration.


No exchange teaching shall be granted for a period longer than provided by law.  The employee receiving such a leave shall be entitled to all of the rights and privileges of employment he would have received had he performed his regularly contracted functions during the period of such leave.  No such leave shall be granted unless and until the question as to which district shall pay the salary of such teacher and other employment obligations have been resolved in a written agreement between the districts concerned.
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